
A Hung parliament and economic uncertainty 
stall many Employers’ expansion plans  

A new poll 
has revealed that 
Employers are 
lacking in confi-
dence following 
the general elec-
tion and are refus-
ing to move for-
ward with expan-
sion plans.  

Of 3,200 firms 
quizzed in a snap 

poll by the Federa-
tion of Small Busi-
nesses, more than 
half (54%) said 
they would not 
take on new staff 
or introduce new 
products and ser-
vices, and 52% ad-
mitted they lacked 
confidence in the 
economy.  

Almost half of 
those polled (49%) 
are demanding an-
other election in 
s i x  m o n t h s , 
while seven in 10 
firms want the in-
coming govern-
ment to reduce the 
Budget deficit, and 
52% expect this to 
b e  a c h i e v e d 
through cuts in 
public spending. 
Another 44% want 
to see the banking 
system reformed, 
and 38% want the 
government to 
steady the finan-
cial markets.  
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Special points of interest: 

• World Cup Employee Absence 
• Paternity/Adoption Law Update 
• Health & Safety Tips 
• The new ‘Fit Note’ 
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A Quarter of sites failed March safety checks  

The Health and 
Safety Executive vis-
ited 2,414 contractors 
at 2,014 construction 
sites across the UK 
during March. The un-
announced visits fo-
cused on refurbish-
ment and roofing work 
after a series of 
deaths owing to falls 
from height. 

 

A total 691 en-
forcement notices 
were issued at 470 
sites, 359 of which 
were orders to stop 
work immediately, ow-
ing to unsafe work at 
height or sites lacking 
“good order”.  

Read our top 
H&S tips on page 2... 
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‘Nine in 10 firms 
have not 
developed a 
policy to manage 
employees who 
fail to show up 
for work as 
football fever 
hits the nation’ 

It seems that many 
Employers are ill-
prepared for the loom-
ing World Cup, with 
many admitting they 
have no plans in place 
to manage staff ab-
sence.  
Nine in 10 firms have 
not developed a policy 
to manage employees 
who fail to show up for 
work as football fever 
hits the nation, 
 according to a poll of 
1,000 employers.  
A survey by the Char-
tered Institute of Per-
sonnel and Develop-
ment found that just 
5% of organisations 
have drawn up a pol-
icy, while a further 5% 
are in the process of 
developing one.  
 
Suggestions to help 
you manage em-
ployee absence in-
clude:- 
 
Flexible working hours, 
shift swaps, unpaid 
leave, and providing a 

special screen to show 
matches on work 
premises can help 
minimise disruption.  In 
addition, encouraging 
employees to use an-
nual leave, particularly 
to discourage general 
absenteeism and poor 
performance caused 
by excessive over-
indulgence are also 
recommended.  
However, clear and 
consistent guidance 
should be provided to 

employees and where 
necessary the discipli-
nary consequences for 
taking unauthorised 
time off work without 
good reason, or for not 
performing satisfacto-
rily or misbehaving at 
work should be clearly 
communicated.  

Health & Safety Key Points 

Both workers and em-
ployers have a legal 
responsibility to look 
after health and safety 
at work together.  
Workers have a right 
to join and be repre-
sented by a trade un-
ion. 

Workers who contrib-
ute to health and 
safety at work are 
safer and healthier 
than those who do not.  

Remember all workers 
have a right to work in 
places where risks to 
their health and safety 
are properly controlled. 
The primary responsi-
bility for this is down to 
the employer. 
 

World Cup Employee absence  - how will you 
manage ? 
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The Statement of Fitness 
for Work, or 'fit note', is a 
new Medical Statement 
that doctors will now is-
sue, which is relevant to 
all employers in England, 
N o r t h e r n  I r e -
land, Scotland and 
Wales. 
It replaces the old 
'sick note' and aims 
to provide more 
useful information 
on how your em-
ployee's condition 
affects what they 
do and how they 
might be able to 
return to work. 
A doctor will give a 'may 
be fit for work' statement 
if they think that your 
employee's health condi-
tion may allow them to 
work - as long as you 
give them the appropri-
ate support. 

What's different about 
the new fit note? - In 
the past, doctors have 
either said that 'you 
should refrain from work' 
or 'you need not refrain 

from work'. With the fit 
note the doctor will be 
able to advise their pa-
tient if they are 'not fit for 
work' or a new option - 
'may be fit for work tak-
ing account of the follow-
ing advice'. 

A doctor will be able to 
suggest ways of helping 
an employee get back to 
work. This might mean 
discussing: 
a phased return to work  

altered hours  
amended duties  
workplace adapta-
tions  
The doctor will 
also provide gen-
eral details of the 
functional effect of 
the individual's 
condition. 
While you won't 
have to act on the 
doctor's advice in 

a 'may be fit for work' 
statement, it may help 
you make simple and 
practical adjustments to 
help your employee re-
turn to work and reduce 
unnecessary sickness 
absence. 

Employment Law Update 2010—Paternity/Adoption 

sponsibility for the 
child's upbringing; or 
• the partner, of either 
sex, of the mother, 
who has the main re-
sponsibility, apart 
from the mother, for 
the child's upbringing.  
 
In adoption, the em-
ployee must be the 
adopter's partner with 
the main responsibil-
ity, apart from the 
adopter, for the child's 
upbringing. Where 
both members of the 

couple adopt, only the one who has 
not chosen to take adoption leave 
may take paternity leave.  
Certification - Both the employee 
and the mother, or primary adopter, 
must produce evidence that they 

qualify for the leave, including a 
“certificate” from mothers, or 
primary adopters, confirming 
their own entitlement to statutory 
pay or leave and their relation-
ship with the employee seeking 
additional paternity leave.  
 
The mother, or primary adopter, 
must have returned to work be-
fore exhausting their entitlement 
to maternity or adoption leave. 
The right to additional paternity 
leave only arises when the 
mother or primary adopter re-
turns to work - but the leave 
need not be taken immediately, 
there can be a gap. 

New laws extending pe-
riods of paid paternity 
leave were introduced in 
April. Fathers who qual-
ify will be entitled to the 
leave if their babies’ 
births (or their adoption 
match) are expected to 
take place on or after 3 
April 2011. 
 
To Qualify - Employees 
must have 26 weeks' 
continuous employment 
at the “qualifying 
week” (the fifteenth week 
before the week in which 
the baby is due or, in an adoption 
case, the week in which the adop-
tion match takes place).  
 
The employee must be either:  
• the father of the child, with re-

New Fit Notes Replace Sick Notes—What is the Fit Note? 

‘A doctor will 
give a 'may be 
fit for work' 
statement if 
they think that 
your 
employee's 
health 
condition may 
allow them to 
work’ 
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acteristics'. They 
are:  
• age,  
• disability,  
• gender reassign-

ment,  
• marriage and civil 

partnership,  
• pregnancy and ma-

ternity,  
• race,  
• religion or belief,  
• sex,  
• sexual orientation. 
 
 SME HR will pro-
vide information on 
the changes as they 
come into force 
through our future 
newsletters which 

The Equality Act 
2010 replaces nine 
laws and more than 
a 100 regulations to 
make it easier for 
employers to under-
stand discrimination 
legislation. 
The Act applies 
to England, Scotland 
and Wales and its 
provisions are ex-
pected to come into 
force in stages from 
October 2010. Some 
provisions will only 
be implemented 
through subsequent 
regulations.  
The Act identifies 
nine 'protected char-

are regularly pub-
lished on our web-
site  

Equality Act 2010 

Information Sources: Personnel Today, CIPD People Management, Business Link, HSE, Building Magazine 

As our name suggests we provide HR & business guidance and 
support for small and medium sized enterprises. 
• Business Effectiveness & HR Health Checks - 
• Recruitment & Selection - Redundancy & Dismissal 
• Outplacement Support - HR Policies & Procedures 
• Performance Management -Learning & Development 
• Resource Planning - Recognition & Reward - 

Employee Engagement & Communication -
Development of a HR Strategy Linked to your 
Business Plan 

• Training Services -  Health & Safety and First Aid 
Training - Marketing Matters – Cost effective advice 
and guidance for SMEs 

We are flexible, friendly and realistic in 
approach, and will undertake a single task or 
support your business through the entire 
employee life cycle. 

Contact us in confidence to see how we can help you with 
your HR, business and training requirements... 
Phone: 01428 717667 
Mobile: 07505 514067 
E-mail: christine@smehrconsultants.co.uk 
Web: http://www.smehrconsultants.co.uk 


